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Stateside  locales  added 
for  medical/dental 

screening 

The  Bureau  of  Naval  Personnel 
(BUPERS) and  the  Bureau  of  Medicine 
and  Surgery  (BUMED)  recently  looked 
at a  number of US. locations  consid- 
ered to be remote  from  medical  or 
dental  support. This  review  was  done 

to establish  medical 
and  dental  screen- 
ing  requirements  for 
those  locations. 

The  following 
locations  in  the 
United  States  are 
considered  remote: 
Adak,  Juneau  and 
Kodiak,  Alaska; 
Bridgeport, San 

Clemente  Island  and  San  Nicolas 
Island,  Calif.; Key  West,  Fla.;  Barking 
Sands,  Hawaii;  Cutler  and  Winter 
Harbor,  Maine;  Fallon,  Nev.;  and 
Sugar  Grove,  W.Va. Members  and 
their  families  ordered to these  loca- 
tions  must  complete  the  medical  and 
dental  screening  process  before 
detaching  from  their  current  duty 
station. 

For more  information,  call BUPERS 
(Pers  662D)  at  DSN 227-6621  or  (703) 
697-6621 ; or  BUMED  (MED-345)  at 
DSN 294-0460 or  (202) 653-0460. 

Ground  breaking  for  the  memorial  is 
scheduled  for  June.  The  memorial  will 
include  a  computerized  data  base of 
names  and  histories  of  past  and 
present  women  who  have  served  in 
the  military.  For  more  information,  call 
(703) 533-1 155  or 1-800-222-2294. a 

Household goods limits 
reduced  for  families 

bound  for  Japan 

Military  women  will  be 
honored in Washington 

US. military  women  are  asked to 
participate in  creating  a  national 
memorial  honoring  them.  More  than 
1  .8  million US. military  women  will 
have  their  service  careers  displayed 
through  the  Women  In  Military  Service 
for  America  (WIMSA)  Memorial to be 
built at  Arlington  National  Cemetery. 

The  limit  for  Sailors’  household 
goods (HHG)  shipment  has  been 
reduced to 75  percent  of  the  normal 
weight  allowance  for  personnel  being 
assigned to naval  units  in  mainland 
Japan. 

The  weight  limit  has  been  reduced 
because  the  majority  of  Sailors 
assigned to Japan  are  required to live 
on the  local  economy  for an extended 
time  after  arrival  and  because  most 
Japanese  houses  cannot  accommo- 

date  more  than  6,000  pounds  of 
HHG. 

The  smaller  size  of  most  Japanese 
houses  and  the  lack  of  local,  reason- 
ably priced,  temporary  storage,  often 
force  Sailors to pay a  high  price to 
store  their  excess  HHG.  The  weight 
restriction  will  appear  in  the  member’s 
orders. 

Sailors  will  be  allowed to store  their 
excess  HHG  in the  United  States 
while  stationed  in  Japan  and  will be 
allowed  their  full  weight  allowance 
upon  rotation  from Japan.  This 
change to weight  restrictions  does  not 
affect  specific  activities  in  Okinawa. 
Personnel  who  will  occupy  govern- 

ment  quarters  upon  arrival  in  Japan 
also  are not  affected. 

More  information  is  available  from 
detailers,  sponsors  and  personal 
property  shipping  offices. 

Program  launched  to 
reduce  sexual  assault 

With  the  initiation  of  the  Sexual 
Assault  Victim  Intervention  (SAVI) 
program,  the  Navy  becomes  the  first 
service with  a  full-time  effort  specifical- 
ly aimed  at  preventing  sexual  assault 
and  assisting  victims. 

“This  is a  program  that I am  really 
proud  of,” said  VADM Skip  Bowman, 
Chief  of  Naval  Personnel. “Not only 
are  we  working  for  zero  tolerance  of 
sexual  assault  and  rape,  we  are  going 
to provide  comprehensive,  standard- 
ized,  victim-sensitive  services  Navy- 
wide.” 

SAVI  has three  parts:  education on 
sexual  assault  awareness and preven- 
tion,  victim  advocacy  and  intervention, 
and  data  collection.  A SAVI program 
office  has  been  created  at  the  Bureau 
of  Naval  Personnel  (BUPERS),  which 
is charged  with  the management  of 
the  program. 

Last  year, BUPERS stood up the 
first  28 SAVI program  coordinator 
positions  which are located at  fleet 
concentration areas  and  at  overseas 
remote  sites.  The  first SAVI training  for 
program  coordinators was  held  in 
September 1994. 

“SAVI  is a big step  toward  educat- 
ing  about,  responding to, and  prevent- 
ing  sexual  assault  in  the  Navy,”  said 
CDR  Glenna  Tinney, the manager  of 
the SAVI program.  “We  want to be 
able to provide  the  best  possible 
assistance to the  victims  of  sexual 
assault - plus  answers - and teach 
how to prevent  sexual  assault  as  well.” 

NAVOP 006/95  provides  additional 
information  on  the SAVI program. 
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yan  Flannery  and  Tonya 
Graham  beat  the  sun to work. 

, It  was  going to be  a  busy  day. 
Flannery, a  21  -year-old  fireman 

apprentice,  and  Graham,  a  seaman 
apprentice  not  yet  out  of  her  teens,  sip 
their morning  coffee,  contemplating 
the day and  the challenges it will 
bring. 

For the next 24  hours,  Naval 
Station  Mayport,  Fla.,  harbor  opera- 
tions  department  is  theirs.  The  re- 
sponsibility  for  ship  movements, tug 
and  crane  services,  hundreds  of 
millions of dollars  worth  of  equipment 
and the  well-being of 130 Sailors  will 
fall  on  their  young  shoulders. 

It  is  an opportunity for  which both 
have  volunteered,  and  they  assure 
one  another  they  are up to the  task. 

A  few  hundred  yards  down  the  pier, 
the naval  station’s  service  craft  division 

Story by LT John Wallach 

is  beginning  another day. Clad  in 
faded  gray  coveralls, CDR  Dan Barrs, 
a 31 -year  Navy  veteran  and  former 
enlisted  Sailor,  diligently  scrapes old 
paint  from  one  of  the  division’s  Mike 
boats  under  the  watchful  eye  of  a  20- 
year-old  supervisor.  “You’ll  need to put 
more  elbow  grease  into it,” the 
seaman instructed. “Aye,  aye,  sir,” 
Barrs  replied,  now  questioning  the 
wisdom of his  decision  which  landed 
him  on the  business  end  of  the 
scraper.  It  seemed  like  such a good 
idea  at  the  time,  he  thought to himself 
as the Florida  sun  grew hotter  above 
him. 

For “Upside-Down Day,” the 
leadership  of the  harbor  operations 
department  was  literally  flip-flopped. 

Here’s how  it  worked:  The  depart- 
ment  head,  a  commander,  became  an 
E-2.  The  assistant  department  head 

became  an  E-2,  division  officers 
became E - ~ s ,  chiefs  became  E-4s 
and  on  down  the  line.  Conversely,  the 
department’s  E-1 s became com- 
manders,  E-2s  fleeted up to become 
lieutenants,  and so on. 

“The  day  was  an  exercise  in 
leadership - a day  in the  life  of 
harbor  ops,”  Barrs  explained.  “It  was 
intended to give  our  young  Sailors  a 
look  at  themselves 15 years down  the 
road  and  remind  our  leaders  of  the 
work  they  are  asking  their  people to 
do every  day.” 

ment’s 15 civilian  employees,  who 
retained  their  normal  positions to 
provide  continuity.  The  new  leaders’ 
secret to success  would be their 
ability to tap  the  civilians’  experience 
and corporate  knowledge to solve 
problems,  Barrs  said. 

Key to the  project  were  the  depart- 
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at Naval Station Mayport 

Back  in  the  harbor  operations 
office,  the  day’s  business  gathered 
steam.  Flannery took his  23rd  phone 
call  of  the  young  morning  while 
Graham  prepared  for  the  base’s 
weekly  executive  steering  committee 
(ESC)  meeting.  She  reviewed  her 
notes  again  for  good  measure. 

admitted. “1 felt lost,  but  the ESC 
members  asked  for  my  input  and 
coached  me  through it.” 

Cindy  Weisner,  the  ESC  adminis- 
trative  supervisor  said, “I was  im- 
pressed  with  the  depth  of  understand- 
ing  the  young  Sailors  had  of  our 
mission.” 

Across  the  basin,  Engineman 
Fireman  Nell  Collie  was  elevated to a 
position of  leadership  aboard  one  of 
NAVSTA’s tugs. She  said,”lt  was  fun, 
but  it  was  a  lot  harder  than I thought. 
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“1 was  kind  of  nervous,”  Graham 

As a leader  you  have to be here  in 
case  something  happens.  You’re 
responsible.  The  day  gave  me  a  much 
better  appreciation  for  what  my 
supervisors  have to deal  with  every 
day. ” 

willing to trade  places  with  their 
supervisors  on  a  permanent  basis 
when  the  day  was  done,  Seaman 
Apprentice  Wendy  Myers  said  she 
was  glad to be  back  in  dungarees. As 
the  deck  leading  petty  officer  for  her 
tug foithe day, the  23-year-old 
aspiring  lithographer’s  mate  found  the 
role  of  supervisor  challenging. “I 
learned  what  it  takes to be  responsible 
for  the  work of others,” she  said.  “It’s 
not  easy.” 

By  day’s  end, the  new  leaders  had 
done  a  remarkable  job,  by  all  ac- 
counts. A downed tug and  a  small  oil 

While  most  Sailors  were  ready  and 

SA  Tonya  Graham 
and FA Ryan  Flan- 
nery,  who  shared 
duties  as the harbor 
operations depart- 
ment  head,  talk  over 
the  day’s  ship 
movements  with 
CAPT  Scott CantFil, 
Naval  Station I Mayport’s  com- 
manding  officer. 

spill  were  handled  without  incident. 
Ships  moved,  correspondence  was 
completed,  decisions  were  made.  The 
order  of  the  day  had  been  carried  out. 
The  objectives  of the exercise  had 
been  met. 

“ 1  think  this  was  a  day  we  will  all 
remember  for the  rest of  our  careers,” 
Barrs  said,  reflecting  on  his  most 
valuable  lesson  learned. “1 saw  proof 
that  my  leaders  take  care  of  their 
Sailors,”  he  said,  “because  today,  our 
Sailors took  care  of us.” 

Wallach is the  public  affairs  office<  Naval 
Station  Mayport, Fla. 
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T he  Olympics  came  back to 
Spain - but this  time  the 
contestants were  Sailors  and  the 

contests were  in  seamanship  and 
other  shipboard  skills. 

USS Guam (LPH  9) placed  first of 
four  ships  in  the  Mediterranean 
Amphibious  Readiness  Group  (MARG) 
2-94 Olympics  in  Almeria,  Spain. 

Other competitors in the event  were 
USS Austin (LPD 4), USS Torhga 
(LSD  46)  and USS Harlan County (LST 
1 196). 

During the  four-day  event,  crew 
members  displayed  their  talents  in 
areas such as damage  control,  deck 
seamanship,  operations  and  culinary 

6 

techniques. 
The  first  day,  events took  place 

aboard Harlan County and  tested  the 
teams’ damage control skills.  As  local 
citizens  curiously  watched,  engineers 
competed in  races  in  P-250  opera- 
tions,  pipe  patching,  fire-fighting  and 
chemical,  biological  and  radiological 
equipment  donning,  oxygen  breathing 
apparatus  relays  and  a  written  damage 
control exam. 

The  next  day,  crews competed in  an 
Emergency  Escape  Breathing  Device 
(EEBD) relay  race, the  lube  oil  quality 
management  oral  board  examination 
and the  written Engineering  Operation- 
al Sequencing  System  (EOSS)  exam. 

The competition  then  moved 
aboard Torhga, where  rating  knowl- 
edge  and  expertise  were  essential. 
Contestants  began  with  a  35-question 
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USS Guam (LPH 9) 

written  examination.  Boiler  Technician 
1 st  Class  Paul  Bettis,  team  leader  for 
Guam engineers  said.  “We  were 
expected to identify  oil  samples  from 
systems  we don’t use. We went  into 
[the  competition]  not  entirely  sure  what 
to expect,  but  we  managed to do quite 
well.” 

The  Olympics  continued  on  day 
three  aboard Austin, pitting  each  ship’s 
best  boatswain  mates  against  one 

MAY 1995 

another.  Competition  ranged  from 
bolo  hurling  and  line  toss  heaving, to 
the  finesse  of  knot  tying  and  the 
mastery  of  the  boatswain’s  pipe.  Day 
four  brought  communication  and 
supply  departments’  competition 
aboard Guam. The  communications 
teams  took  part  in  the  signal  flag 
hoisting  competition. Teams had to 
encode two signals,  then  hoist  them 
for  the  Junior  Officer  of  the  Deck 

(JOOD).  The  team  whose  JOOD 
decoded  the  signal  first  won. Tortuga 
took  first  place  in  the  event. 

A chili  cook-off  and  cookie  baking 
competition  between  the  supply 
departments  followed. Harlan County 
took  first  in  the  chili  cook-off,  while 
Guam earned  first  place  honors  in  the 
cookie  competition. 

With  the  judging  complete,  scores 
no  longer  mattered - all  were  win- 
ners.  The  spirit  of  competition  drew  the 
crews  together  in  the  best  Olympic 
tradition. 

Wagner  and  Scherer  are  assigned to the 
public  affairs ofice, USS Guam (LPH 9). 
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Paperless Trail 
AGs put standardized  records on disk to 
replace  unwieldly  paper  training  jackets 

C all  it  environmentally  friendly  or 
just  good  common  sense, but a 
new computer-based training 

record  is  saving  volumes  of  paper  and 
offering  some  Sailors  a  standardized 
training  record  that  can  fit  in  their  hip 
pocket. 

The  training  record  supports  aerog- 
rapher’s  mates  (AGs),  the  Navy’s  enlist- 
ed  weather  specialists.  It  was  developed 
at the Naval  Oceanographic  Office’s 
(NAVOCEANO)  Professional  Develop- 
ment  Branch.  The  branch  provides  train- 
ing  support to AGs; 1800 and 6460 des- 
ignated officers; and  Marine  Corps 
weather  specialists  with  various  training 
programs  and  materials  in  the  fields  of 
meteorology  and  oceanography  (ME- 
TOC);  and  mapping,  charting  and  ge- 
odesy  (MC&G). 

In the  past,  AGs  maintained  personal 
training  jackets  for  several  years - usu- 
ally  plastic  binders  overflowing with a 
confusing  array  of  forms,  qualification 
letters,  certificates  of  completion  and  ad- 
vancement  information. 

Last  year,  the  annual  Naval  Meteo- 
rology  and  Oceanography Command 
Chief’s  Conference recommended a 
new  standardized training record  be 
developed. 

Tasked  with the  job, NAVOCEANO’s 
training  department  discussed  a  num- 
ber  of  methods to fulfill  the  requirements. 
They  decided to develop  a  computer- 
based  training  record to allow  a  training 
officer  or  petty  officer to edit  a  record, 
make  multiple  entries to any  number of 
records  and  print  the  record. 

When a  member  transfers,  the  record 
can  be put on  a  standard  diskette  and 
easily  transported to the  new  command 
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- a  dramatic  improvement  over  lugging  sonnel  Advancement  Requirements. 
a career’s worth of  training  materials  in  Other  entries  include  general  military 
a flimsy  folder  or  bulky  binder.  training  attendance, on-the-job  training, 

Aerographer’s  Mate 1 st  Class  Mark  correspondence  courses,  Navy  schools, 
Kipf  developed  the  final product. He a  history  of  previous  duty  assignments, 
produced  a  program  with  professional  and  person- 
more  than  a  dozen  func-  al  qualifications,  and  col- 
tions to permit  easy data  lege  courses. 
entry on more than 20 Kipf  is  already  working 
different  “pages.”  Among p e r  Ver md 1.0 Bdlurion 21 DBC cow) 94 on  version 2.0, a  non-rat- 
these  are  entries  for  ad-  ing  specific  program  he 
vancement information expects  could  be  used  by 
for  each  pay  grade,  in-  other  ratings  or  commu- 
cluding  a  record  of  time-  nities,  squadrons,  medi- 
in-rate  requirements, “ A  cal  staffs  and  shipboard 
school  completion, NAV- departments. 
LEAD completion  ad- 
vancement  recommendations  and  Per- 

AG Training Record 
piogram for Windows 

AGC(AW)  John L. Riddick  (right),  supervisor of the  professional  development 
branch, NAVOCEANO, and  training  support  specialist AG1 Mark C.  Kipf make 
entries  in  an  innovative  computer-based  training  record. 
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Getting Sailors back on track 
CI Story and photos by  JO1 Ron  Schafer 

A lTENTION! EYES  STRAIGHT  AHEAD!  HANDS FIAT 
AGAINST  YOUR SIDE!” the  voice  of  the  corrections 
specialist  resonates  throughout  the  building  leaving 

no  doubt in  anyone’s  mind  as to who is  in  charge. 

LOUD  AND  CLEAR  VOICE! IS THAT  CLEAR?!  SOUND 
OFF!” 

The  Sailor  responds but not nearly loud  enough. He  is 
told again to sound off but, again,  his  response  is  only  a 
whisper  compared to the  tone of the  commander. As he 
stands  on  the  quarterdeck,  the  young  Sailor,  without  even 
realizing it, has stepped  back to square  one. 

To those  who are  unfamiliar with  the  Correctional 
Custody  Unit,  a  division of the US. Naval  Brig  in  Norfolk, it 
would  seem to be nothing  more  than  a  mini-boot  camp 
awarded  as  a  result  of  nonjudicial  punishment.  It  is so 
10 

“WHEN I ADDRESS  YOU,  YOU  WILL  RESPOND IN A 

much  more. 

center’s  mission is to provide  them  with  practical  training 
through  a  regimen of hard  work,  physical  training  and 
counseling so they  may  return to the  fleet  and  successfully 
resume  and  complete  their  military  obligations. 

According to Signalman  1st  Class (SW) Ted  McAleer, a 
duty  section  leader  at  CCU,  the  curriculum  is  simple.  “We 
teach  success  here,”  said  McAleer.  “We  teach  people to 
feel good about  the  work  they’re  doing. The  future  of 
today’s  Navy  is  the  young  shipmate  out  there.  And,  if  for 
whatever  reason,  they  get  led down  the  wrong path and 
get into  trouble,  we  can stop the  pattern of misconduct.” 

Sailors  sent to CCU  (awardees)  are  assigned  tasks 
throughout  the day.  They  are held  accountable  and  en- 
couraged to be resourceful  in  the  successful  completion of 
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While its Sailors  get  there  as a result  of misconduct,  the 



those  tasks,  thereby  learning to take  pride  in  a  job 
well  done  rather  than  simply  following  orders. 

After  a  full  workday,  awardees  attend two daily 
training  periods  covering  motivational  skills  as  well 
as  general  military  training.  They  also  participate  in 
regular  group  and  individual  sessions  with  trained 
counselors.  The  counseling  sessions,  according to 
McAleer,  provide  an  opportunity to talk  openly 
about  any  topic  and  often  help  them to recognize 
correctable  circumstances  or  behavior  that  may 
have contributed to their  offenses. 

“We  give  them  all  the  tools  they  need to 
succeed,”  said  the  Elkhart,  Ind.,  native.  “It’s  then up to them 
to get  into  that  tool  kit  and  use  it  when  they  get  back to the 
fleet.” 

“It’s  a  self-discipline  thing,”  explained  one  awardee.  After 
six  months  in  the  Navy  and  a trip to captain’s  mast  for 
dereliction  of  duty,  he  had  been  awarded  CCU. 

“You’ve  got to take  on  everything  on  your  own,”  he 
began.  “You  have the  petty  officers to guide  you  and  show 
you  how to do it,  but  they  can’t do it  for  you.  It’s  like 
attention to detail. I always took  that  for  granted.  Here,  they 
double-check  things. You  may  have it  close,  but  if  it  isn’t 
right,  forget it.” 

Some  former  awardees  become  skilled  craftsrpen  with 
their  new  tools  according to feedback  surveys  rebeived  by 
CCU.  The  data  shows  that  most  of  those  who  return to the 
fleet  do so successfully.  That  success  includes  being 
recommended  for  retention  or  advancement,  advancing  in 
rate,  and,  for  some,  being  recognized  as  Sailor  of  the 
Month  or  Sailor  of the Quarter. 

“We  have  awardees  come  back  and  see  certain  petty 
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(4  U.S. Naval  Brig,  Norfolk,  Va. 

< DC2 Steve  Concepcion  and BM3 
Love  indoctrinate  new  awardees. 

officers  who  made  the  biggest  impression  on 
them,”  explained  Chief  Electrician’s  Mate 
(SW) Brian  Keller  of  Hartland,  Wis.  “They’ll 
say, ‘Look, I made  third  class.  I’ve  been 
advanced,  I’m  a  seaman  now.’ We get  that 
kind of  feedback  from  individuals  who  are  still 
in  the  area.” 

Keller, the CCU  supervisor, added  that he 
has  even  received  positive  feedback  from 
individuals  who,  although  they  have  been 
discharged  from  the  Navy,  wanted to express 
their  appreciation  for  the  lessons  learned 
while  at  CCU. 

Keller said  that  since  moving  from  Naval 
Amphibious  Base  Little  Creek,  Va.,  in 1992, CCU  has 
suffered  an  identity  crisis  and  is,  therefore,  underused. 

“That’s  what this place is all about. 
it’s here to help you help your- 
self, ” 

-An awardee 
“Some  commands don’t know  we  still  exist  since  we 

moved,”  Keller  said.  “We  have  a  program  that  is  available to 
all  commands to use  if  they  have  individuals  who  have 
gotten  into  trouble. When the  command  wants to retain  that 
individual,  but  restriction  just  isn’t  enough,  and  they  view  the 
only  step  left  is to discharge  the  individual,  we  can  reintro- 
duce  the  military  bearing,  the  professionalism  and  other 
core  values  that  can  help  them to go  back to the  command 
and  become  a  valuable  asset.” 

“We  tell  them,”  explained  Damage  Controlman  2nd  Class 
Steve  Concepcion,  a  corrections  specialist,  “This  is  a 
turning  point  in  your  career,  not  only  in  your  career  but  in 
your  life.  In the 30 days  between  the  time  you  start  and  the 
time  you  finish,  you’re  going to find  that  these  keys to 
success  that we give  you  will  not  only  carry  you  through 
your  naval  career, but  through  your  personal  life  and  your 
civilian  life  as  well.” 

Concepcion,  a  native of  New  York  City,  calls  them  life 
skills. Those  life  skills  are  the  keys  that  open  the tool kit 
CCU  provides. 

“It’s  here to help  you  help  yourself.” 

Schafer  is a Norfolk-based staff writer  for All Hands. 

“That’s  what  this  place  is  all  about,”  said  the  awardee. 
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Past, present  an^ future 
H ave you  ever  wondered  what  the  fleet 

of the  future  might  look  like?  More  than 
30 years  ago, All Hands routinely  an- 

swered  that  question  and  offered  artists’  inter- 
pretations of  what  today’s  fleet  might  look  like. 
We’ve  compared  some of these  30-year-old 
ships of the  future  with  what  we  actually  have 
today.  Going  one  step  further,  you’ll  also  see  a 
few  of  the concepts the  Navy  is  considering  for 
possible  development.  Maybe  in 2030All Hands 
will  feature  these  ships  in  a  story  about  what  we 
were  thinking  about  in  the mid-I 990s. 
)From All Hands, March 1959: “The Secretary of the 
Navy was  recently  presented with the original of this 
painting which appeared not too long  ago in Mechanix 
Illustrated. Conceived by Frank Tinsley, it illustrated 
an article concerning the potentialities of a 10,000-ton 
submarine, 720 feet long with a beam of 124 feet. It 
would abandon the traditional  shape of present-day 
subs in favor of five cigar-shaped hulls - a sort of 
underwater-catamaran. Combined, they would form a 
48-by-300-foot flight deck from which 20 air rafts 
could  be launched at one time. It would carry 2,240 
Marines in addition to  the crew, as well as 40 air 
rafts. These  would  be twin-engined, ‘amphibious’ flying 
platforms with a speed of 100 mph.” 

A From All Hands, November 1962: “Speedster - Two prototype motor gunboats 
are authorized for construction. These fast boats will operate offensively in 
coastal waters.” 

12 
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1962: “Testm - Bureau 
4 From A// Hands, June 

I of Shipping-i&pired 
hydroskimmer will 
cruise at high speeds. ” 

Today 
” . , i“ 

L 
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Looking ahead... 
Photos  courtesy of OPNAV 

S tealthy  design,  modular  construction 
and  non-traditional  underwater  hulls 
are but  a  few of the  design  options  we 

may  see  in the years to come. 
Advanced  vehicles  such  as  the  surface 

effect  ships (SES) and  small  waterplane  twin 
hull  (SWATH)  have  unique  advantages  for 
littoral  warfare.  The SES rides  on  a  bubble  of 
air,  is  fast,  fuel  efficient,  has  shallow  draft  and 
is  resistant to mines.  The  SWATH  is a 
superb  sea  keeper  and  can  operate 
better  than  a  comparable mono- 
hull  in  severe  sea  states. & 

4 

4 

>A SWATH hull  makes  for  a 
stable  platform  for  Marine  Corps 
Harriers as  they  ski  jump off the 
bow. 
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< A massive  mix  of  surface-to-air 
and  surface-to-surface  missiles 
makes  this  low-silhouette  surface 
warrior a potent  platform. 

Will  future  Navy  ships be semi- 
submersibles? 

MAY 1995 
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1 4 Modular  units  could 
be plugged  into  a SWATH 
hull to mix  and  match 
capabilities  as  needed. 

ASAT 
ATBM 
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uss Supply 
service in 

customer 
action 

Story and photos by JO1 (SW) Matthew Gowan, 
photos by PHAA David Schmidt 

F or Sailors on board USS Supply (AOE 6), customer 
service isn’t just when a ship pulls  alongside  for 
beans,  bacon  or  bullets.  It’s  a  commitment to taking 

care  of  Sailors  that  is  evident  in  every nook  and cranny  of  this 
brand-new,  state-of-the-art  combat  logistics  force  ship. 

For the young  seaman  who  spent the  last 14 hours  in  an 
underway  replenishment  detail, and  then  stood  a  four-hour 
bridge  watch,  it means  getting  his  or  her  pay  problems  fixed 
without  having to wait  for  the  disbursing  clerks to open  for 
business the  next  day. 

The  commitment to customer  service  is  “an  ingrown,  heart- 
felt attitude to help  people,”  for  Disbursing  Clerk  3rd Class 
Solomon  Bostic of Miami.  “That’s  the  reason  why I chose to 
be  a DK,” he  said.  “It’s  customer-service  oriented. I just  llke 
people.” 

The  customer-service  push  goes  beyond Supply’s disburs- 
ing  office. It permeates the  ship. 

“The crew  shouldn’t have to worry  about  their  support. 
The customer is No. 1 ,” said  Jacksonville,  Fla.,  native LT 
Sharon  Chapman,  assistant  supply  officer.  She  ensures  the 
crew  knows  that  the  supply  department is dedicated to cus- 
tomer  service. 

“Our job is to make  Sailors  happy.  We  make  sure the  laun- 
dry is  done,  even  if  it comes  down  late  one day.  We  make 
sure the  ship’s  store is stocked. We  make  sure  there’s hot 
food in the mess  line.” 

Customer  service  is  also  the  standard  in Supply’s ship’s 
store.  “The  best  part  of  my  job  is  knowing  that  my  shipmates 
are working  hard  during  the  day,  and  they  can  get  whatever 
they  want  from  the  ship’s  store,”  explained  New  York  City, 
native  Ship’s  Serviceman  3rd  Class  Antonio  Muniz.  Muniz 
admitted  it’s  not always  easy to embody  customer  service. 
“It’s  difficult if you’re  having  a bad day.  You’ve got to try  your 
best  not to lose  your  temper.  You can’t  show  your  anger to 
the  customer.” 

The  ship’s  store  is  the  lifeline  of  the  ship.  The  gossip  and 
gouge  come  in  and  go  out of the  store  with  each  customer. 

“I like  being  in  the  ship’s  store. I can  speak  with  the  crew,” 
Muniz  explained.  “It’s  the  main  place.  It’s  the  World  Trade 
Center  of USS Supply.” 

For one of the two postal  clerks  on  board Supply, custom- 
er  service  is  all  a  matter  of outlook. “The  last  thing  the  crew 
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ASN Daniel  Davis  completes PMS on Supply’s line 7, 
ensuring the line  is  in  proper  working  condition. 

Members of Supply’s flight  deck  crew  take  a  breather 
during  a  break in vertical  replenishment  (VERTREP)  opera- 
tions. 

needs  after  working  all  day  is  to  talk to someone  in  an  office 
whd has a , ~  attitude,”  said  Postal  Clerk  2nd Class Christo- 
pher  Chapman. 

The  Gainesville,  Ga.,  native’s  day  begins  by  going  around 
the  shlp  and  collecting  mail  from  six  mailboxes  and  then  pro- 
cessing that rnail  for dispatch. The job  isn’t  without  its  re- 
wards,  said  Chapman. 

ALL  HANDS 



4 MS3 Kevin Hyers, of  Sugar  City,  Colo., 
retrieves  food  from the galley  warmers 
and  prepares to place it  on the steam  line 
for  midrats. 

VDK3 Solomon  Bostic of Miami, 
demonstrates  regular  maintenance  on 
one  of Suppry's ATMs to Disbursing 
Officer ENS Crystal Brown. 
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“The best part of 
the job is  holding  mail 
call  and  being  able to 
give  that  Sailor  the let- 
ter  he  or  she  has  been 
expecting  from a 
loved  one.  It  gets 
them  going  again  af- 
ter  a  long  day.” 

But all the  letters  in 
the  world  won’t mean 
anything  without  a  hot 
meal  in  your  belly. 

Supply’s food ser- 
vice  officer, LTJG 
Jorge Gonzalez,  said, 
“Customer  service  is 
the  way  you  treat peo- 
ple.  We want to make 

. 

sure  everything  is  clean  and  ready to go.  No one  wants to 
come to a  dirty  mess  deck  after  working  hard  all  day.” 

That  means  long  hours  for  the  ship’s  mess  management 
specialists  and food service  attendants.  “There  are  days that 
we’ll  start  serving  dinner  at  4:30,  and  we don’t close  the  line 
until  7:15  or  7:30.  Sometimes  we  even  take  meals up on 
deck to the  people  still  working.  We’re  not  required to do 
that, but we do  it  in  support of the  crew.” 

Customer  service  is  the  law,  explained Supply‘s top pork 
chop. “We’re  committed to customer  service,  whether  it’s 
serving  personnel  in  disbursing  or  issuing  a  part  for  one  of 
the main engines,” explained CDR Charles Lilli  of  East 
Stroudsburg, Pa. 

Computer  automation  helps Supply take care  of  Sailors. 
“Everything  that  can  be  automated  is,”  explained  Lilli.  “Auto- 
mation  makes  things go better.  Standing  in  line  doesn’t do 
that  for  you.” 

Hook-up  men  return  to 
the safety  of the 
hangar  bay  after 
retrieving a pole 
pendant  and  its  slings 
from a load of missiles. 

The  ship  has a  cus- 
tomer  service  and  re- 
sponse  program that 
uses the full  capabilities 
of Supply’s computer 
network and modem 
capabilities.  The  system 
enables crew  members 
to initiate  inquiries  on  a 
24-hour basis,  and  they 
are  guaranteed to re- 
ceive  a  response  within 
72  hours. 

The  captain  of  this  new  ship knows he’s a  lucky  man. 
“We’re  setting  the  standards. There’s  pride  in  being  the  first 
of a  class,”  said  CAPT  John J. Bepko 111 of  Milford,  Conn. 

Supply is the first  of  three  ships to be built  in  the  new AOE 
class.  Pride  is  evident  with  the  Sailors  on  the  deckplates. E- 
l to E-3  personnel  make up 48 percent  of  the  ship’s  crew. 
“They  have  an  enormous  amount  of  responsibility,”  said  Bep- 
ko . 

One  of those  deckplate  Sailors  is  Seaman  Michael  Red- 
ding,  who  is  striking  for  ship’s  serviceman. The Indianapolis 
native  is  responsible  for  washing 600 pounds of  laundry a 
day.  He  sums up the  attitudes of most  of Supply’s men  and 
women.  “The  best  part  of  the job is being  able to come in 
and  complete  a  job. It  makes  me  feel good. You know,  a job 
well done.” a 
Gowan  is a photojournalist  and  Schmidt is a  photographer’s  mate 
assigned to Navy  Public  Affairs  Centel;  Norfolk. 
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Would vou believe... ”) . 
% Supply  carries  20,880  eggs 
on  board  for  the  crew.  That’s 
enough  eggs  for  you to have a 
two-egg  omelette every  day  for 
more  than  28  years.  If  you  don’t 
think  that  will  tide  you  over  until 
lunch,  they  also  carry  an  addi- 
tional 300 pounds of frozen 
eggs. 

@ If you’d like a  couple of 
slices  of bacon to go  with  that, 
Supply  carries  almost 15,000 
pounds of  bacon,  enough  for 
more  than 400 years. 

$$ If that’s  a  little too much 
cholesterol  for  you,  try  cereal. 
Supply  carries  more  than 
86,000  boxes  of  single-serving 
cereal.  Enough to keep  your 
breakfast  nook  stocked  for  235 
years. 

% When  Supply  sends cook- 
ies  or  brownies to another  ship 
during  an  unrep,  the  ship  is 
continuing  a  tradition  that’s 
been  around  since  the  early 
days  of  the  British  Navy. 

% Supply  can  leave  Norfolk, 
steam  around  the  world  and  pull 
into  San  Francisco  on  one  tank 
of  fuel. 

@ Supply  carries  enough 
material  for  you to make  almost 
500 years  of  peanut  butter  and 
jelly  sandwiches  for  lunch. 
MAY 1995 

% Supply  carries  7,000  cases 
of soda in its  soda  storeroom 
for  the  fleet.  You  could  have two 
sodas  a  day  for  the  next 230 
years. 

$Q  upp ply's payroll  is 
$1 01,990.29 per  month. 

% The  ship’s  ATM  machines 
dispense  more  than $500,000 
dollars  a  year. 

% Supply’s  ship  servicemen 
wash  and  dry  more  than 
156,000  pounds,of laundry  in a 
year.  It would  take  a  single 
Sailor 150 years to  do that 
much laundry  once  a  week. 

% Supply’s  ship’s  store  sells 
about  $240,000  worth of goods 
in a year.  That’s  enough to buy 
more  than  600,000  candy  bars. 

% The  most  popular  item  in 
Supply’s ship’s  store  is Drum- 

stick  ice  cream  cones. 

@ Almost 7,830  haircuts  are 
given  in  the  ship’s  barbershop  in 
a year.  That could  give  you  a 
haircut  every  week  for  the  next 
1 50 years. 

It  takes  Mess  Management 
Specialist  Seaman  Apprentice 
Chris  McDougal  of  Maxton, 
N.C.,  about  three  hours to 
make  the 800 pastries  eaten  at 
breakfast  daily. 

YOU can  resolve  any  pay 
problems  within  72  hours  on 
board Supply, and you don’t 
even  have to go to the  disburs- 
ing  office. 

% The  average  age  of  Supply’s 
crew  is  almost 19. 

% Supply can refuel  a battle 
group  twice  before  needing to re- 
fuel  itself. 

Supply can 
replenish  up 
to  four  ships 
at  a  single 
time  and  can 
refuel 12 ships 
a  day. 
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Supply springs to action 
If there's  a  Sailor  who 
never  has  a  problem 
having  friends  on  a 
ship,  it's  got to be  the 
postal  clerk. PC2 
Christopher  Chap- 
man, from  Gaines- 
ville, Ga., sorts mail 
for  distribution. 

C 

1 
4 I 1  

SHSN Jason  Campuzano,  a 
native  of Queens, N.Y., says  he 
gives  about 30 haircuts  a day. 

22 

SH3 Kenneth  Maye  of 
Monticello, Miss., is 
responsible  for  stocking 
the  ship's  soda  ma- 
chines.  Maye  says  he 
usually  refills  the  ma- 
chines  twice  a day. 
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Members  of the  rig  team 
at Supply’s underway 
replenishment  station 12 
stand  by  as USS George 
Washington (CVN 73) 
makes its approach 
alongside. 

I 

Line  handlers 
spring into action 
after  the  phone- 
talker  barks, 
“Single  up  all 
lines.” 

\ 
, ... 

. ’. 
BMI (SW) Cassius 
Farrell  and  BM2 
Legrand  Davis  check 
items in Supply’s 
ready lifeboat  before 
getting underway. 

\ 

GSMI  Mark 
Metz  of 
Ottonville, 
Mich., 
prepares to 
do  a  test  on 
fuel and oil 
in a  centri- 
fuge. 
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History  lives aboard the 

Ship Museums 

A growing  fleet  of  aircraft  carriers,  submarines  and 
other  warships  claim  the  title  of  the  world’s  third  largest 
Navy and  the  Pentagon  knows  virtually  nothing  about it!’This seeming 

gap in  naval  intelligence  is  not  a  threat to national  security,  however,  since the 
fleet  is composed of more  than 60 historic  naval  ships  throughout  the  United  States  and 
Canada  that  are  members  of  the  Historic  Naval  Ships  Association. 

Md.,promotes  the  preservation  and  exhibition of some of the  most  celebrated  ships  in 
history,  including  the  frigate Constitution, the  battleship Texas, the  aircraft  carrier Yorkfown 
and  the  submarine Silversides. 

According to Russell Booth,  president of the  association,  their  mission  is to preserve, 
interpret  and  educate  the  public  about  the  rich  naval  heritage of the  United  States  and 
Canada. 

“Most Americans  and  Canadians do not live  near  active  naval  bases  and  cannot  enjoy 
the privilege  of  visiting  a  Navy  ship,”  Booth  explained. “To the millions  of  people  who  tour 
our  ships  each  year,  the  vessels  are  not  historic  relics. To them,  these  ships are the Navy.” 

The  28-year-old  association,  based  at  the US. Naval  Academy  Museum, \ Annapolis, 
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\ Lexington 
CorDus Christi, Texas 
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USS  Enterprise  Aircraft  USS  George  Washington Air Engineering  Shop  on  board  USS RM3 Joshua  Clark  displays  his 
Intermediate  Maintenance  Department  V-1  Division.  Chancellorsville  ICG  62).  art  work  for  USS  Comstock. 
Department 

Ships ’ F  
Doovs 

rom  a  rating  badge  on  the 
sleeve  of  your  blues to the 
squadron  insignia  on  the  tail  of  a 

jet  fighter, the Navy  is big on  identifying 
the  groups to which  we  belong.  It  isn’t 
true  just of uniforms  and  aircraft, 
however.  It’s  also  evident  on  the doors 
that  open to divisions  and  work 
centers  throughout  the  fleet. 

Whether  it’s  a  simple  depiction  of  a 

idea,  decorated  doors  introduce  who 
t lomegvown rating  or  an  intricate  display  of  an 

a v f  opens 

povtals to 
wovk spgces 
Story by JO1 Ray Mooney 

or  what  is  inside.  “Other  than  the  silver 
bulkhead  plates  that  indicate  which 
compartment  it is,  there’s  really  no 
other  indication  of  what’s  inside  a 
space,” said  Radioman 3rd Class 
Joshua A. Clark  aboard USS Corn- 
stock (LSD 45). “I guess the  paintings 
are  really  just a way  of  notifying  people 
what’s  in  your  space.” 

Clark, a Salem,  Ore.,  native, 
decided to identify  the  radio  room 
door when  he noticed  it  was  one of 
the few  on board  not  decorated. “So I 
volunteered to draw  the  design  and 
put it up there.” 

radioman’s  sparks  across  his  chest 
and  electrical  bolts  coming  out of his 
hands  forming  the  word  “Radio” 
above  him.  Behind  the  ‘gator,  an 
American  flag  and depictions of the 
world’s  land  masses  convey  a  patriotic 
theme. 

The  Navy tradition of turning  simple 
structures  into  works of  art  dates  way 
back,  according to Chief  Quartermas- 
ter (Sw) R.H.  Work, Cornstock’s 
navigation  division  officer.  “If  you  take 
a  look in the  days  of  sail,  they  very 
easily could have  made  many parts of 

Clark’s  illustration  is  an  alligator  with 

USSGeorge  Washington’s G-1  Ordnance  Division  on  board  USS Entrance  to  SITE-TV  aboard USS USS  George  Washington’s 
Food Service  Office. Enterprise. Comstock. Air  Department  V-2  air  flask. 
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USS George Washington’s Navigation 
office. 
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G-1 Division  on  board USS Enterprise. USS Enterprise’s Strike 
ops. 

just  plain wood, but they  went to great 
lengths to put detail  and  some  design 
into their  work.  Almost  every  ship  had 
a figurehead  representing  something 
to do with  the  ship  itself.” 

Work,  a  Summerville,  S.C.,  native 
who  is decorating  the  door to the 
navigation  office  with  a  painting of a 
ship’s  wheel  and  signal  flags,  said  that 
nose  art  on  aircraft  and  even  the 
Army’s  arm  badges  could  have 
contributed to the  phenomenon of 
decorating  doors  on  ships.  “The 
individuals  in those  particular  groups 
used  the  art to differentiate  between 
divisions  or  ranks,  just  like  we do 
here.” 

Whatever  the  origin,  boredom  at 
sea,  avenue  for  artistic  expression  or 
simply  an  elaborate  nameplate, 
decorated  doors do more  than  just 

identify  who  resides  in  a  certain  space 
- these  doorway  depictions  build 
esprit  de  corps  and  unity  within  the 
division.  “It  brought  us all closer 
together  during WESTPAC,”  said 
Engineman 3rd Class,  Stephen 
Wiggins, a Centre,  Ala.  native  aboard 
USS Chancellorsville (CG 62). As part 
of a  departmental  contest,  engineer- 
ing’s  A-Division  decorated  their  door 
with  a duck wearing  sunglasses  and 
brandishing  a  wrench,  the  slogan 
beneath  reading,  “Whenever  you  need 
a helping  hand, don’t hesitate to call 
an engineman.” 

The  different  ratings  assigned to 
Chancellorsville’s engineering depart- 
ment  decorate  the  door to the  Central 
Control  Station  (CCS).  “In  this  particu- 
lar picture  we  just  tried to convey the 
pride  that  we  have  down  in  engineer- 

ing,” said  Gas  Turbine  System  Techni- 
cian  (Electrical)  3rd  Class  Emmett E. 
McKinney, the  artist  who did the  work. 
“When  you  get  right  down to it, all  of 
us work  together  pretty  well.” 

On the  surface  these  decorated 
doors simply  identify  the  men  and 
women  behind  them, but they  also 
issue a challenge to the  division  itself. 
“If you’re  just  doing  the  bare minimum 
to get  by,  you probably don’t want to 
bring  attention to yourself,”  Work  said. 
“But  this  act,  this individual,  personal- 
ized  painting of the  work  center door 
attracts  attention,  and when  you  have 
attention your  way, you  have to 
produce.” 

Mooney is a  San Diego-based  photo- 
journalist  for All Hands. 

USS George Washington’s Chief Petty Mess Deck storage locker on board USS Enterprise hangar 
Officer’s mess. USS George Washington. doors. 
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PR2 Ronald “Taz” Clark  and Rob 
Hanshaw  are  strapped  together 
for  a  tandem  jump.  Since Rob 
has no  use  in  his  legs,  Taz  has 
designed  a  system  of  straps  that 
connect Roh’c legs to his. 
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Don’t Cause a 
Continental Dfvide 

Story  by  Patricia  Oladeinde,  photos  courtesy of Immigration  and  Naturalization  Service 

I t  could have  been  that  stare  you  re- 
ceived  between  the  oranges  and  the 
apples  in  the  grocery  store  or  that 

smirk  you  caught  as  you  passed  on  the 
street.  Maybe it  was  the  way  your  name 
was  pronounced  by  that  significant  other 
that  gave  you  that  heart-pounding,  toe- 
tingling, instant belief that you  were 
madly  in  love.  Sure  this  may  sound  a 
tad bit  far-fetched,  but  you’ve  got to ad- 
mit,  couples  meet  and  fall  in  love  in  the 
wildest  ways  every  day.  And  for  Sailors 
stationed  around  the  world,  that  fact  is 
no  different. 
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From  port to port many  lasting  friend- 
ships  evolve - some  even  lead to mar- 
riage.  So  what  happens  if  you  discover 
the  love  of  your  life  on  the  other  side  of 
the  world?  More  importantly,  what  if  you 
want to marry,  but  your  intended  mate 
is  not  an  American  citizen?  Where do 
you  go  from  there?  How  does  your  in- 
tended  spouse  gain  legal  entry  into  the 
United  States  or  become  an  American 
citizen? 

According to Immigration  and  Natu- 
ralization  Service  (INS)  officers, it’s  not 
as  easy  as  you  may  think. So if you’re 

a Sailor  who  wants to marry  a  foreign 
national, don’t cause  a  contiaental di- 
vide;  get  the  facts. 

In this month’s  issue  of A// Hands, 
Tonya  Susaraba,  Head  of  Immigration 
Naturalization  Branch  of  Navy  JAG,  In- 
ternational  Law  Division,  talked  with  staff 
writer  Patricia  Oladeinde, to answer  fre- 
quently  asked  questions  regarding  im- 
migration. Look for  Part II of  this  series  in 
June’s  edition  of A// Hands. 

Oladeinde is a staff  writer  for  All Hands mag- 
azine. 



Marriage and  Immigration 
Q: I’m a U.S.  citizen  and  want to marry 
a  foreign  national  in  his  or  her  native 
country;  What  do I have to do? 
A: For  Navy  members,  the  policy  for 
marriage to foreign  nationals  is  governed 
by  the  Bureau  of  Naval  Personnel  Man- 
ual and  regulations  issued  by  local  area 
commanders.  Navy  members  contem- 
plating  marriage to a  foreign  national 
overseas  must  submit  an  application  for 
permission to marry to the  senior  area 
commander  in  the  area  where  the  alien 
lives.  Various  background  checks,  med- 
ical  screenings  and  counseling  will  be 
completed  on both parties  prior to the 
application’s  approval.  This  screening is 
intended to make  the  foreign  national 
and  the US. citizen  aware  of the  rights 
and  restrictions  imposed  by  the  immi- 
gration  laws  of  the  United  States  and 
hopefully  avoid  a  marriage to a  foreign 
national  who  is  precluded  from  entering 
the  United  States. 
Q: Under  what  circumstances,  if  any, 

You don’t  have to tell the  Sailor  whose 
mate happens to be from  another 
country that “distance  makes the heart 
grow fonder.’’  You  just have to tell him 
or  her  how to get the intended  spouse 
closer. 
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could my  foreign  intended  spouse  be 
denied  enrty  into  the  United  States? 
A: There  are a  number  of  reasons  for 
denying  an  immigrant  visa,  including but 
not  limited to criminal  convictions,  drug 
trafficking  and  infectious  or  contagious 
diseases.  Some  of the reasons  are  waiv- 
able.  Contact  your  local  INS office for 
further  information. 

Q: I’m a US. citizen  and  would  like  to 
bring  a  foreign  national to the US. to 
marry.  How do I do that? 
A: You can  file  a  petition  for  a  fiancee 
visa (K-1) for  your  intended  spouse to 
come to the  United  States.  The  petition 
must  be  filed  with  the  INS  office  having 
jurisdiction  over  the  state  in  which  the 
US. citizen  resides. A fiancee  visa,  like 
an immigrant visa, can  take many 
months to process.  Therefore,  file  the 
petition as soon  as  possible.  Once  the 
petition Is approved,  the  fiancee  must 
then  apply  for  a  visa;  the  peition  is  valid 
for  four  months  form  the  date  of  approv- 
al.  The  marriage  must  take  place  within 
90 days  after the  fiancee  arrives  in  the 
United  States. 

Q: What  is  a “marriage of conve- 
nience?” 
A: This  is a  marriage  which  is  entered 
into  solely  for  the  purpose  of  gaining  im- 
migration  benefits  for  the  alien  spouse. 
It  is  illegal  and  can  result  in  severe  crim- 
inal  penalties  for both spouses  as  well 
as  lifetime  ineligibility  for  U.S.  immiga- 
tion  for  the  alien  spouse.  Service  mem- 
bers  should  certainly  avoid  this  situa- 
tion. 

Q: How  does  the  foreign  spouse of a 
service  member  stationed  overseas  gain 
entry  into  the  United  States.? 
A: Service  members  who  are  either  U.S. 
citizens  or  lawful  permanent  resident 
(LPR)  aliens  can  file  an  immigrant  rela- 
tivevisa  petition,  INS  Form 1-1 30, togeth- 
er with  supporting  documentation,  with 
the  nearest US. Consulate. If the  appli- 
cant  is  a US. citizen,  the  processing 

time  will  vary  depending  upon  the  work- 
load  at  the  particular  consulate,  but  can 
be  expected to be  completed  fairly  rap- 
idly.  However,  since  the  spouse  of  an 
LPR  is  subject to annual  quotas,  the  wait 
for  an  immigrant  visa  can  exceed  serv- 
era1  years. 

Don’t  wait  one  month  or  week  before 
transferring  back to the  states to begin 
the  necessary  paperwork.  This could 
result  in  a  forced  separation  from  your 
spouse  while  the  petition  is  being  pro- 
cessed.  Contact  the  consulate as  soon 
as possible after the marriage  takes 
place., 

Q: Can  my  spouse  apply  for  a 8-2 visi- 
tors visa to enter  the US.? 
A: In  most  cases,  spouses  and  depen- 
dents  of US. citizens  and  LPRs  will  not 
be  issued B-2 visas  because  they do 
not  meet  the  eligibility  requirements. B- 
2 non-immigrant  (visitor)  visas  are  only 
issued to foreign  nationals  who  wish to 
come to the  United  States  for  a  tempo- 
rary  stay  not to exceed  six  months.To 
be  eligible  for  this  type  of  visa,  applicants 
must  establish  an  “intent to return” to 
their  native  country. 8-2 visas,  therefore, 
are not  issued to applicants  who  have 
an  immigrant  petition  pending  with  the 
INS  under  another  category.  However, 
exceptions are made for  spouses of 
nonresident  Filipino  service  members 
who  enlisted  in  the  Philippines. 

Under  no  circumstances  should  the 
spouse  of a  nonresident  service  mem- 
ber,  who  has  entered  the  United  States 
on  a B-2 visa  or  is  in a  voluntary  depar- 
ture  status,  leave the  United  States  with- 
out  first  discussing  his  or  her  departure 
and  chance  of  re-entry  with  the  local  INS 
ofifice. 

Q: What if I’m  transferred to the  United 
States  before  my  spouse  receives  a  visa 
to join  me. 
A: Unfortunately,  your  spouse  will  not 
be  allowed to enter the  United  States 
until  a  visa  becomes  available. 
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validity  of  Form 1-151 green  cards  issued to lawful  permanent  residents prbr  to 1979. 
The  purpose  of  this  extension  is to ensure that  those  lawful  permanent  residents  who  have  applied  for  the  new I- 

,“@l counterfeit-resistant green  card  maintain  acceptable  identification  while  awaiting  receipt  of  their  new  cards. If you 
“,‘@id not  apply  by  the  March 20, 1995, deadline,  you  still  have  time.  However, INS cannot  guarantee  that  deliquent 
1 ,  applicants  will  receive  their  replacement  cards  before  the  one-year  extension  expires  on  March 20, 1996. INS Com- 

missioner  Doris  Meissner  said,  “The INS will  continue to honor  the old 1-151 card  until  March 20, 1996, to avoid 
confusion  about  employment  rights,  entitlement  benefits  and  eligibility or reentry into  the  United  States  by  those  lawful 
permanent  residents  who  have  not  yet  received  their  new cards.” 

valid  evidence  of  their  status  after  March 20, 1966, must  file  a  completed  Form 1-90 application  for  a  new  Form I- 
51 card,  along  with  a $75 filing  fee,  in  person  at  the  nearest INS District  Office.  Applicants  who  cannot  afford  the $75 

fee  may  request  a  waiver,  and  elderly  and  disabled  persons  unable to travel to an INS office  may  ask  for  special 

INS regulations  require  that  lawful  permanent  residents,  still  holding  a  Form 1-151 card  and  who  wish to 

Cleaning up the mess 
Things didn’t  go  quite  the way  they  were  supposed 
to and  now you  need  help.  If  your  problem  falls 
within  any  or  these  areas,  call  your  legal  assistance 
office  at  once.  Failure to due so may  cause  unnec- 
essary  separation  from  your  spouse  or  career. 

*You brought  your  intended  spouse  over  on  a  fi- 
ancee  visa  and didn’t get  married  within  the 90- 
day  time  frame. 
*You brought  your  intended  spouse  over  on  a  visa 
and  got  married  without INS or  your  command’s 
knowledge. 
*You brought  your  intended  spouse  over  but  de- 
cided  not to get  married. 
*Your spouse  came  over  on  one  type  of  visa  and  it 
has  expired. 
*Your  intended  spouse  was  granted  a  visa  but  has 
since  been  denied  permanent  status  due to a  back- 
ground  check. 
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Immigration and Children 
Q: What  are  the  rules  for  obtaining  citi- 
zenship  through  birth? 
A: A  person  born  in  the US. automati- 
cally  becomes  as US. citizen.  This  is 
true  even  if the  parents  illegally  entered 
the  U.S.  and  are  not  U.S.  citizens. 

Births taking  place  outside of the 
United  States  and  its  possessions  are 
handled  differently,  according to whether 
one  or both parents  are  U.S.  citizens.  If 
both parents are US. citizens,  the  child 
is a US. citizen  as  long  as  either  parent 
resided  in  the  United  States,  or  its  pos- 
sessions,  at  any  time  before the  child’s 
birth. If only  one  parent  is  a US. citizen, 
the  child  is  a  U.S.  citizen if that  parent 
lived  in  the  United  States,  or  its  posses- 
sions,  for  at  least  five  years - at  least 
two years  of  which  occurred  after  reach- 
ing 14 years  of  age. 

Parents  of  children  born  outside  the 
United  States  and  its  possessions 

should  obtain  a  ReDort  of  Birth  Abroad 
of  a  Citizen  of  the U.S. (FS-240) and  a 
US. passport  for  the  child  from  the  near- 
est US. Consul.  Or,  after  returning to the 
United  States.,  obtain  a  Certificate  of  Cit- 
izenship  from  INS  after  returning to the 
United  States. 

Overseas  births  outside  of  marriage 
obviously  make  U.S.  citizenship  ques- 
tions  more  complicated.  Check  with  the 
nearest US. Consul  or  your  legal  assis- 
tance  officer  for  help  in  determining  the 
citizenship  status  of  a  child. 

Q: What  if  my child was born  in  a  local 
hospital  not  affiliated  with  the  military  or 
United  States.,  or  a  child  is  born  while 
visiting  another  country? 
A:  There  is  no  difference  if  your child  is 
born  in  the  base  hospital  or  in  the  local 

hospital; a  report  of birth 
abroad  should  be  reported 
to the nearest US. Consul. 

Q: Can  my  child  have  dual 
citizenship? 
A:  Many  U.S.  citizens,  par- 
ticularly  those born abroad, 
also  have  dual  nationality 
and  are  unaware  of  this  fact. 
The  dual  nationality  of  chil- 
dren  has  important  conse- 
quences to the  military  fam- 
ily, particularly  in  cases  of 
parental  child  abduction  and 
military  service  require- 
ments. 

Dual citizenship is a 
complex  issue.  Each  coun- 
try  has  its  own  rules  on  ac- 
quiring  and  losing  citizen- 
ship,  and  one  should  check 
into  the  laws  of  his  or  her 
own  country  before  acquir- 
ing US. citizenship. 

There  is  nothing  in US. 
law  that  prevents  a  foreign 
national  who  acquires US. 
citizenship from retaining 
foreign  Citizenship.  Howev- 
er,  there  are  certain  circum- 

stances  (such  as  foreign  military  service) 
under  which  a  dual  citizen  may  lose US. 
citizenship  through  expatriation;  but  this, 
again,  is  a  complex  issue. 

Q: What  types of military  benefits  are  my 
children  and  intended  spouse  entitled to 
while  waiting  for  a  status  report  from 
INS? 
A:  If the  couple  is  married  and  one  is 
waiting  for  status,  he/she  is  entitled to 
the same  benefits  as  any  Navy  spouse, 
e.g., ID cards,  health  benefits,  commis- 
sary  privileges,  etc. a 

MAY 1995 35 



r 
Thanks for being there 

mile to enhance  the  well-being of 
those  people  who have  served 
and  continue to serve  in  the  sea 
services of our  nation. 

The  next  time  you  see  the  folks 
from  these  organizations, say, 
“Thanks,  Shipmate!” 

YN1  (AW) George N. Taylor 111, Sailor of the Quarter at 
Naval  Station  Annapolis, Md., receives a plaque  from 
Randy Mix of the NCOA.  Taylor  went  on to become 
Sailor  of the Year  for Naval  District  Washington. 

Uational  Naval Officers Associatiol 
40 Lake Edge  Drive 
Zuclid, Ohio 441 2: 
:703)  697-8644 

36 



Armed Services YMCAs help  Sailors 

S tep through  the  door of an  Armed  Services  YMCA directly  on  program  support.  It  also  encourages  more  than 
and  you  find  a  home  away  from  home,  friends  who 2,000  community  YMCAs to meet  needs  of  military  mem- 
welcome  you  like  family. bers  and  their  families. 

It’s  been  that  way  for  more  than  85  years,  since  the  Span- ASYMCAs  and  affiliates  serving the Navy  are located at 
ish-American War, when  YMCA  staff  provided  recreation to Norfolk;  San  Diego;  Honolulu,  Hawaii;  Bremerton  and  Whid- 
young  Sailors  onboard  ship. bey  Island,  Wash.;  Newport, R.I.; Great  Lakes, 111.; and Jack- 

ation,  education  and  child  care  programs,  at  no  cost  or  very For  more  information,  write:  ASYMCA, HQ Suite  21 5,6225 
low cost, the ASYMCA works closely with  local  military  and Brandon  Ave.,  Springfield,  Va.  221 50-2510 or  call (703) 866- 
communitv  leaders to provide  what  sailors  need,  when  thev 1260. 

Offering a full  range  of  emergency,  social  services,  recre-  sonville,  Fla. 

need  it  most,  particularly the Sailor, E-5 and  below,  and  their 
families. 

“The  Armed  Services  YMCA  exists to supplement, to com- 
plement,  all  the  great  work  the  CNO,  ADM  Mike  Boorda,  and 
the Navy  are  doing to improve  quality  of  life  for  our  Sailors 
and  their  families,”  said  retired  RADM  Frank  Gallo,  former 
Deputy  Chief  of  Naval  Personnel  and the  first  retired  career 
military  officer to lead the privately  funded  charity. 

“Last year we successfully responded to more than 
550,000 requests,  militarywide,  and  we  intend to do more  in 
1995.” 

The  ASYMCA operates 14 major  branches  and  more  than 
50 program  sites,  on  or  near  military  bases  nationwide.  More 
than 80 percent of its  $12.5  million  annual budget is  spent 
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SAFETY 

Breakdown 
Vehicle  failures  that  leave  drivers  stranded  are a  com- 

mon  sight.  Equipment  can  sometimes  fail  without  warning. 
If  you  must  stop,  follow  these  procedures: 

- Stop  at  a safe  place,  with  all  wheels  well  off  the  road. 
If  you can’t immediately  pull  off  at  a  safe  place,  continue 
driving  or  coast  until  you  reach  a  place to pull  off. 

flashers. 
Once  you  have  stopped safely, turn on  your  emergency 

- Get  all  passengers  out  of the  car  on  the  side  away 

Sticking gas pedal 

Emergency 
Situations 

Story by Rae Mack 

from  traffic. 
- To indicate  you  need  help,  tie  a  white  cloth to the 

antenna  or  door  handle  and  raise  your  hood  or  trunk  lid. 
- Do  not  walk  for  help  if  you  are  on  an  expressway. 
- If  you  are  alone, don’t open  the  car  door  for  people 

offering  help.  Crack  the  window  and  ask  them to call  for 
help  at  the  nearest  phone.  If  the  person  who  stops  is  a 
police  officer,  ask  him  or  her  for  identification  before  you 
open  the  door. 

This  is  one  of the  easiest  emergencies to remedy: 
- Keep  your  eyes  on the  road. 
- If  you  have  time,  lightly tap  the  accelerator  pedal  a  few  times to see  if it  returns 

- If tapping fails,  try  pulling  the  accelerator up 

If  you  still can’t  get  it  unstuck,  shift  into  neu- 

to normal. 

with  the  toe of  your  shoe. 

tral  or  press  down  on  the  clutch.  Leave  the 
motor  running.  Don’t turn off the  ignition. 
You  may lock your  steering  wheel  and 
lose  power  steering  and  power  brakes. 
The  engine  will  race  while  you  pull off 
and  stop. 

Tire blowouts 
Blowouts  are  unexpected,  and  the 

driver’s  natural  response  is to slam  on 
the  brakes.  That’s  about  the  worst 
possible  reaction,  because  a  sudden 
change  in  speed  can  throw  the  car 
into  a  skid. Here’s  what  you  should do 
instead: 

- Don’t  panic;  concentrate  on 
steering  instead. 

- Hold the  steering  wheel  tightly, 
and  keep  the  car  going  straight  down 
the  road. 

- Ease  your foot off the gas  pedal, 
but don’t apply  the  brakes  until  you 
have  complete  control. 

- After  the  car  is  under  control, 
brake  gently  and  pull  off  the  road  at 
the nearest  safe spot. 

ALL  HANDS 
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Y ou  have to know what to do  before an  emergency. 
For instance,  you  can’t  consult  a  manual  while 
trying to control  your  car  when  a  tire  blows  out. 

In  an  emergency,  you  have  only a  fraction of a  second to make 
the  right  move.  Your  skills,  knowledge and  experience  all  have to 
come  into  play  instantly.  You  have to know what to do before  the 
emergency.  Here  are  some  emergency  situations  you  may  encoun- 
ter  on  the  road  and  ways to handle  or  avoid  them. 

Oncoming  car 
in your lane 

If  you  are  threatened  with  a  head-on  crash  and  have 
some  time,  use  these  tactics: 

- Slow  down as much as  possible  and  try to warn 
the  other  driver  by  flashing  your  headlights  and  blowing 
your horn. 

- Pull to the  right as  far  as  possible - even onto  the 
shoulder.  If  you  must take to a  ditch,  try to hit  bushes  or 

rn 

something  that  will  soften  the  impact.  Don’t  go  left,  since  there’s  always  a  chance  the  other 
driver  will  recover  and  hit  you  broadside. 

- If you  can’t  avoid  a  collision,  try to steer  your  vehicle so you  strike  the  other  vehicle  at 
at  will  push  you  apart.  Anything  is  better  than  a  head-on  crash. 

Threat of a 
rear-end  collision 

If you’re  stopped  at an  intersection 
and see  another  car  approaching  fast 
from  the rear,  you  can take two 
actions: 

- If the way  is  clear,  try to pull 
forward.  It  will  reduce  the  impact  and 
give  the  other  car  more  chance to 
stop. 

yourself  and  release  your  brake  an 
instant  before  being  hit.  The  car  will 
move  and  reduce  the  impact.  Immedi- 
ately  afterward,  hit  your  brakes to 
regain  control,  as  quickly  as  possible. 

- If a  crash  can’t be avoided,  brace 

3 

Brake  failure 

If your  brakes  fail,  follow  this  procedure  immediately: 
- Normally,  you  should  pump  the  brake  pedal  hard  and  fast.  This  may  activate 

the  brakes  enough to slow  you  down  or  stop  you.  However,  if  you  have  power  disc 
brakes,  don’t  pump  the  brake  pedal.  Simply  apply  slow  pressure. 

- Shift to a  lower gear. 
- Apply  the  parking  brake  gradually,  but be ready to release the  brake if you go 

- If none of these  steps  work,  look  for  something to slow  you  down  or  an  open 

- Once  you’ve  stopped,  get  help.  Don’t  drive  your  vehicle  again  until  the  brakes 

-When you  apply  continuous,  steady  pressure on the  brakes  they  may  fail  from 

into  a  skid. 

space to use  as  an  escape  route. 

are  repaired. 

overheating. To avoid  this,  use  a  lower  gear to slow  your  vehicle. 
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Mack is the editor of Safetyline, Norfolk. 
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Where the r u ~ ~ e r  
meets the road 

Tire 

L - -r 0’1 
”4 ” b 

facts that could save your life 

N avy men  and  women  generally  rack up about 15,000 
miles a year  in  their  personal  autos  traveling to and 
from  the  job,  on  leave  and  while  executing  orders. 

A  lot of thought is  normally  given to the  maintenance  and 
care of  one’s  vehicle to avoid  breakdowns  and  accidents. 
However,  when  it  comes to tires,  most of us  are  prone to give 
them  merely a  passing  glance,  along  with  a  kick  or two. Tire 
care  demands  much  more. 

A  tread wear indicator  takes  the  guesswork  out  of  tire 
maintenance; if they’re  showing  (flat  bands  across  a  tire’s 
surface)  it  means the  tire  is  worn to 1/16 of  an inch.  It’s  time, 
then, to replace  the  tire  or  tires. 

There’s  still  the  “penny  test,”  an  older  means of checking 
tire wear.  Place a penny into  a  groove of the  tire  with  Lin- 
coln’s  head  down. If the top of Lincoln’s  head  shows  above 
the  tread,  the  tire is worn  below  the  minimum  requirement. 
Tires with  tread  wear  indicators  showing  and  those  flunking 
the penny test greatly  increase  your  chances of having a se- 
rious  accident. In fact,  such  tires worn past  the 1/16-inch 
level  are  more  likely to go flat  or blow out  than  new  tires. 

On  wet  roads,  tires  with  adequate  tread  depth  funnel  wa- 
ter  through  the  grooves,  leaving  rubber  in  contact  with  the 
road. On the  other  hand,  bald  or worn tires  with  shallow 
grooves  are  more  likely to skim  over the  water  or  hydroplane, 
causing  the  driver to lose  control. It  becomes  difficult,  if not 
impossible, to control  a  car’s  direction when the  front  end 
loses contact  with  the  road. 

Basically,  there  are  three  types  of  tires -the bias  ply, belt- 
ed  ply  and  radial.  The  bias is the  conventional  tire  which  has 
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Bias Ply Belted  Bias Radial 

been  around  since  the  1920s.  The  design  provides  rigidity  in 
both the sidewall  and  tread,  but  bias  tires  squirm  more  and 
tend to run hotter  than  the  belted  bias  or  the  radial. 

The belted  ply  construction  provides  a sidewall  stiffness 
similar to the  bias  tire,  with  increased  strength  and  stiffness 
in  the  tread.  The  belted  ply  tire  squirms  less  than  the  bias  tire, 
runs  cooler  and  gives  more  mileage. 

The  radial  tire  has  great  stiffness  and  strength  in  the  tread 
area.  In  some  radials  the  belts  are  made  of  steel - in  others, 
fiberglass  or  rayon.  The  radial,  like  the  belted  bias,  has  min- 
imum  squirm,  runs cool and  provides  long  wear. 

According to the  tire  industry,  radial  tires  reduce  gasoline 
consumption significantly.  In  addition  they  provide  better trac- 
tion  and  cornering. 

Various  types  of blowout-  and  puncture-resistant  tires  are 
on  the  market.  Some  have  a  steel  safety  belt  underneath  the 
tread.  Some  have  an  inner  tire 
separated  from  the  main  body 
of the tire by an  air space. 
Others  use  a  sealant to pre- 
vent  the  escape  of  air  because 
of a  puncture. 

In  some  of  these “premi- 
um”  tires  there  is  a  tendency 
to increase  heat  buildup; 
some others are difficult to 
balance  satisfactorily. 

In  a puncture, an object 
penetrates  the  tires  and  per- 
mits  the air to escape,  usually 
without  doing extensive dam- 
age to the body of the  tire. If 
the  tire  is  run  while  flat, it will 

probably be destroyed. Even a  piece of  wire  or a sliver of 
glass can  produce  a  slow leak  which  eventually  causes  a 
flat.  Such  leaks  should be repaired  as  quickly  as  possible. 

In  a  blowout, however, the cord gives  way  and  the  tire 
suddenly  deflates.  Most  tires  are  not  reusable  following blow- 
outs. A blowout may be caused  by  a  slow  weakening  of  the 
cord as a result  of  flexing,  or  by impacts  with  rocks,  potholes 
or  curbs.  Blowouts  are  especially  dangerous  if  they  occur  at 
high  speed  or  on  a  curve. A blowout  on  a  front  tire  produces 
a  hard,  steady  pull,  while  on  the rear, it  causes  a  dangerous 
weaving motion. 

Experts  do  not  normally  recommend  mixing  different  types 
of  tires  on  your  car.  Mixing  them  may  cause  the  car’s  han- 
dling  characteristics to change  and  lead to dangerous  situa- 
tions. 

If  you  use  radials,  they  should be on all  four  wheels  unless 
the  tire  manufacturer  specifi- 

The Penny  Test 
cally states differently.  Belted 
bias  should be used  on  all  four 
wheels  also, but may be 
mixed  with  plain  bias  tires. In 
this  case,  the  belted  bias 
should be on  the  rear  and  the 
bias  on  the  front.  Never  use 
different  types  of  tires  on  the 
same  axle. 

There  are  many things you 
can do to prolong  the  life  of 
your tires. One  of the most 
important,  and  easiest, is to 
keep  them  properly  inflated. 

Under-inflated  tires tend to 
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flex too much  and  run  too  hot,  thus  re- 
ducing  their  life.  They  also  take  a con- 
cave  shape  on  the  road  surface  which 
causes  the  edge  tread to wear  faster 
than  center  tread.  On  the  other  hand, 
over-inflation  causes  the  tire to take  a 
convex  shape  and  wear  the  center  tread 
faster  than  at  the  edges. 

Tire  pressure  should be checked  at 
least  once  a  month - and don't forget 
the spare  while you're  at it. Follow the 
recommended  pressures  given  in  your 
owner's  manual,  and  make  the  checks 
before  you  set  out - while  the  tires  are 
still  cool. 

Tire  rotation  should  also  be  a  regular 
part  of  tire  maintenance.  In  city  driving, 
front  tires  tend to wear  faster  due to 
cornering;  highway  driving  is  harder  on 
rear tires.  Rotating  them  about every 
5,000 miles  distributes  this  wear  more 
evenly and  gives  you  more  mileage  out 
of the whole  set.  Again,  consult  your 
owner's  manual  for  frequency  and  meth- 
ods  of  rotation  for  your  car  and  the  type 
of tires  used. 

The  mechanical  condition of your  car, 
particularly  of the front  end,  can  also 
affect  tire  life. 

- If  your  front end  is  out of alignment 
your  tires  will  toe  in,  causing  tread  wear 
on  the  outside  edge,  or  toe  out,  caus- 
ing  wear on  the  inside  tread. 

- Brakes  which  are  poorly  adjusted 
or which  grab  can  cause  tires to wear 
unevenly.  An out-of-round  brake  drum 
can  cause  tread to wear  quickly  at  one 
spot  on  the  tire. 

Unbalanced  wheels  vibrate  and  add 
to tire wear.  All  four  tires  should be bal- 
anced,  especially  if  your  car  has  inde- 
pendent  suspension.  Vibration  and  re- - 
sulting  tire  wear  are  also  caused by  worn - 
wheel  bearings,  worn  shocks,  loose  tie 
rods or wobbly wheels. 

If  uneven  or  excessive  wear shows 
up  on any  one  of  your  tires,  have  your 
car inspected.  Tires are  among the  most 
expensive  items  on  your  car. 

Choosing  the  proper  tires  and  main- 
taining  them  properly  will  save  you  mon- 
ey  in replacement,  repair  and  gas  mile- 
age. It may also save  your  life. - 

All Vehicles 
Front of car  Front of car 

Rear-  and  4-Wheel- 
Drive  Vehicles 

Front of car 

Front-Wheel- 
Drive  Vehicles 

Front of car 

For  these  rotation  patterns, do not  mix  radial 
and  non-radial  tires. Do not  include a "Temporary 
Use Only"  spare  in  these  rotation  patterns. 

SAME  TYPE  ON  SAME  VEHICLE ON  SAME  VEHICLE ON SAME  VEHICLE 
ALL FOUR TIRES  SAME SIZE,  RADIALS  AND  NON-RADIALS  DIFFERENT  SERIES (PROFILE) 

(Radial  or  Non-Radial)  (Front-  or  Rear-Wheel-Drive)  (Front-  or  Rear-Wheel-Drive) 

(Front-,  Rear-,  or  4-Wheel-Drive) > Same  size  and  type  on  axle. > Same size and  type on an  axle. 
> Radials  on  rear  axle, z Place  the  lower  series  (profile) 

non-radials  on  front  axle.  tires  on  rear. 
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Selecting the 
tires for your 

T here  are  three  principles  you  should  keep  in  mind 
when  buying  tires: 

- Choose  a  tire  strong  enough  for  the  minimum  load 
you  intend to carry,  over the  roads  you  intend to use. 

- Choose  a  tire  that  remains  stable  through  curves 
and  corners  at  maximum  speeds  you  intend to drive. 

- Choose  tires  that  give  the  best  performance  under 
the  combination of  circumstances  you  expect to en- 
counter  while  driving  your  car. 

Tires take  a  terrific  beating  at  today’s  high  speeds, 
even on  the  best  roads.  Hitting  stones,  potholes  or 
uneven joints in the pavement  at 55 mph  causes  a 
tremendous  strain  on  tire  cords  and  can  lead to a 
blowout. 

tire  for  your  kind  of  driving.  Do  you  take  long  trips  at 
interstate  highway  speeds,  or  is  most  of  your  driving 
done  around  town?  Do  you  expect to drive  in  deep 
snow,  slush  or  ice,  or  is  most  of  your  driving  done  on 
clear,  dry  streets?  Different  tires  are  designed  for  differ- 
ent  circumstances  that  you  should  keep  in  mind  when 
buying. 

With  all  these  variables  and  all  the  different  choices 

Choosing  for  circumstances  means  you  must  get  a 

right 
car 

available, the  question  is:  Which  tire  should I buy? The 
best  thing to do is  let a  reputable  tire  dealer  help  you. 

Once  you’ve  bought  the  tires  you feel  are  right  you’ll 
have to treat  them  properly to get  maximum  wear  and 
safety  from  them. 

Nearly  every motorist  knows  that  new tires - either 
the  first  set  on  a  new  car  or  a  replacement  set  on  an 
older  car - should be broken  in by staying  under 60 
miles  per  hour  for  the  first  (or  next) 50 miles.  But did you 
know  that  the same  procedure - not  more  than 60 mph 
for 50 miles - should be followed  when  a  new  spare  tire 
is  first  used  on  the  road? 

I 

I 
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Armed  Forces  Female  Athlete  of  the 
Year  in a ceremony  at the National 
Press  Club,  Washington,  D.C.  She  will 
represent the  United  States  at  the 
upcoming  1995 Pan  American 
Games. 

Evans, who  was  recognized  for  her 
accomplishments  in  tae  kwon do, said 
hard  work  and  dedication are  key 
elements to becoming  a  champion. 
“To attain  success  in  sports  or  any- 
thing  else  you  want to accomplish, all 
you  need to do is  set a goal,  stay 
focused  and  go  for it.” 

Evans is  the 1994 United  States 
National  tae  kwon do champion  in  her 
weight  class. 

A  tremendous  work  ethic  has 
helped  Evans  become  a  champion. 

favorite  part -they’re so difficult, 
intense  and  challenging  that  they 
make  the  competitive  events  seem 
anti-climatic.” 

Evans  has  her  eyes  set on an 
Olympic Gold Medal  and  has  a  vision 
to promote  tae  kwon do in the Navy. 
Currently,  there  isn’t  an  organized  tae 
kwon do team  in  the Navy.  Evans 
hopes to spur  increased  interest  and 
get  one  established. 

rapid.  She  became  interested  in  tae 
kwon do when  her  husband  taught 
her a few kicks in 1987.  “It’s  great to 
see someone  that  you  got  into  the 
sport reach this level  of  achievement,” 
said  her  husband  and  coach  Troy 
Evans, a  hospital  corpsman  in  the 

Evans’  rise to excellence  has  been 

“Tae kwon do 
is very  structured,  with  a  specific  rank 
structure  and  order.  My  Navy  experi- 
ences  have  really helped.” The disci- 
pline,  the  ability to get up early  in  the 
morning  and  train,  and  command 
support are  all important  elements  of 
her  success. 

Story  by J02 Kathryn  Henry  and  photos  by 
pH2  Craig  Peterson.  Both  are  assigned to 
Naval  Submarine  Base,  Bangoc  Wash. 

S ome  native  Alaskans  are  seeir 
things  a  little  more  clearly 
thanks to a  recent  visit  from 

’;DR W. Mark  Potampa,  a  Seattle 
Jphthalmologist  and  Navy  reservist. 

Potampa  joined  the  crew of 
USCGC Storis for a humanitarian  visit 
to the  remote  Pribilof  Islands  of  St. 
George  and  St.  Paul  in  the  Bering  Sea. . 
i e  treated  about 150 patients - about 

,ercent  of  the islands’  residents - 
ree  of  charge  during  the  cutter’s : 

I 

slands and  residents  usually  must 
for  infrequent  visits  from  a  visitir 

ncllan  Health  Services optometrist o 
ravel to Anchorage,  Alaska.  Potam- 
la’s patients were  able to purchase 
heir  eyegla  )rescriptions  by  m 

I 
1 

care to the  islands.  Coast  Guar( 
completed several  other  humanitari 
service projects. On St. George,  they 
painted  the  community  priest’s  house, 
which  had  been  vacant  and  deterio- 
rating  for 12 years.  They  also  complet- 
ed  electrical  work in the  island’s clir:- 

On St. Paul, Storis crew membelo 
joined  a  community  beach  cleanup in 
the seal  rookeries.  The  cleanup  fille 
two trailers with  debris  from  the 
’ !aches.  The  crew  also  rebuilt 
,,vera1 fences  in St. Paul,  including 
one  around  the  cemetery  that  had 

en  victim to weather  and  vandal- 
7. $ 
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Swimmer snarec lrom turbulent seas 

C onsider  being  dragged  in  by 
the  suction  created  by  a 
turning 13-foot submarine 

propeller  such  as  the  one  on USS 
Baffish (SSN 689), then  hurtling  down 
a river’s  white  water  rapids  through  a 
rugged  canyon. 

This  is the  scene  that Seahawk 
helicopter  pilot CDR Jim  Thompson 
and  his  crew  saw  over  exceptionally 
rough  Caribbean  waters  near  the 
Island  of  Vieques. 

A swimmer  aboard Batfish was 
standing  by  on  the  deck of the  sub, 
when  a  powerful  wave  broke  over  the 
stern.  “The  force  caught  him  up, 
broke  his  retaining  strap  and  thrust 
him  overboard,”  Thompson  said. 

The  swimmer  had  severely  injured 
his  knee  when  he  struck  metal  and  his 
ability to swim  was  restricted. 

The  Sailor  struggled  astern  of  the 
sub  when  he  got  caught  up  in  the 
engine’s  draw  and  was  sucked  toward 
the  propeller  less  than 50 feet  away. 

Air  crewman  and  rescue  swimmer 
Aviation  Systems  Warfare  Operator 3rd 
Class  Rafael  Garcia  was  briefed not 
to disengage  from  the  cable  during  the 
rescue. 

“I could (have  lost)  Garcia  as  well  as 
the  stricken  Sailor,”  Thompson  said. 

Garcia  made  repeated  attempts to 
grab  the  victim,  but  the  erratic  waters 
didn’t  allow  for  an  easy  rescue. 

Garcia  would  close  in  on  the  Sailor, 
and  rough  water  would  flip  him  out  of 
reach.  Finally, the air  crewman  snared 
the  injured Sailor,  who  was  lowered to 
safety  and  treated  aboard Bathh. 

“I just did what I was  trained to do, 
but 1’11 never  forget  the  sight  of  that 

11 I UI GI laua a 1  IU I v v a a  VGI y I lapp ) 

see  them  back  then.” 

that  operation.  “This  visit  certainly is 
more  joyous  than  my  last  one,”  saic 
Chief  Aviation  Structural  Mechanic 
(Hydraulics) (AW) Richard  Peavy,  wt 
then  was  assigned to a  helicopter 
detachment  aboard USS Moosbrug- 
ger (DD 980). 

“We  were  here  from  the  beginning 
of the  invasion to the  end  accepting 
wounded  onto  our  ship to await 
further  transfer to USS Saratoga (CV 

One Underwood Sailor  was  part  of 

Stormy  seas  lash  Sailors  and USS 
Batfish after  an HS-3 helicopter  crew 
saved  a  foundering  submariner  who 
was  torn from the  hull  and  dragged 
toward  the sub’s  propeller. 

injured  Sailor  or  all  the  noise  of  the 
storm,  the  sea,  the  helicopter  engines 
and  the  prop  of  that  submarine,”  said 
Garcia.  “He  was  injured  and  couldn’t 
save  himself. I did my  job.” 

Story by Frank  Gear)!  an associate  writer 
for the Jax Air  News. 
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ailors  from  Naval  Air  Reserve 
(NAVAIRRES) Santa  Clara  at 
Moffett  Field,  Calif.,  are  going 

back to school -way back.  They’re 
going to elementary school as  part  of 
the NAVAIRRES  Personal  Excellence 
Program. 

These  Sailors  are hitting  the 
classrooms  at  nearby  Whisman 
Elementary to strengthen  education 
and  citizenship  skills  of  the  children 
there  and  serve  as  positive  role 
models.  With  “Believe,  Achieve, 
Succeed”’as their motto, they  assist  in 
the  classroom. 

“It’s  important to have this  kind of 
interaction,”  said  Eleanor  Yick, 
Whisman  Elementary  principal.  “The 
students learn  more  if  there  is  some- 
one  listening  and  helping  them to 
read.  The  learning  is  also  doubled  if 
the  person  listening  is  a  role  model, 
such  as  people  in  uniform.” 

The  program  targets  first,  second, 
and  third  arade  students  at Whisman. 

“Children  are  like  sponges. 
They absorb everything 
they’re  exposed to, and  in 
today’s  world,  we don’t give 
them  the  credit  they’re  due,” 
said  Yeoman 1 st Class 
Priscilla  Rayson. 

4 AMEl Mike Pope tutors  elementary 
school  students  Desmond  Coleman  and 
Adrian Orosco with  their  math  lesson. 

v YN1 Marrietta Pomeroy  helps  Monique 
Shimak  with  an  English  assignment. 

get  involved  in 
my  daughter’s 
school,” he 
said. 
“Whisman  has 
340 students 
with 27 to 29 
students  per 
class. So, the 

opportunity  for big brothers  and  sisters 
The  Sailors  said  they  enjoyed  the  is  important,”  said  Yick.  “Future  visits to 

experience  as much as  the  students.  the  school  will be on a weekly  basis. 
“I really got  a good feeling  helping  the  The  students  benefit  by  having  some- 
students  with  their  reading,”  said  one  they  look up to, listen to them  and 
Aviation  Electrician’s  Mate 1 st Class  help  them  read.” a 
Kurt  Sperry.  “It  was  rewarding.” 
Aviation  Structural  Mechanic 1 st 
Class  Mike  Pope  had  a  personal Story and  photos by J02 James D. Berry; 

assianed to Naval  Air  Reserve  Santa  Clara. 

A lerica’s best  and  brightest 
have  often  responded to the 
call of the  armed  forces, 

especially  when  others  are  in  need. 
Two cities  in  Iowa  recently  sent  their 
best to help  the Navy.  They  sent  their 

layors. 
Mayor  Benjamin  Dewitt  of  Shell 

ock  and  Mayor  Larry  Litterer  of 
Dougherty put aside  their  bureaucratic 

Aies and  donned  the  camouflage 
uniforms  of  Navy  Seabees. 

As part of their  annual  reserve 
training,  Chief  Equipment  Operator 
Dewitt  and  Construction Mechani 
2nd Class  Litterer  spent 17 days 
working  with  Naval  Mobile  Construc- 
tion  Battalion  (NMCB) 4 in  Puerto 
Rico.  The  bulk  of  NMCB 4’s Seals ; 

are  working  at  the US. base  in 

Guantanamo  Bay,  Cuba, i m p r o v i n ~ ~ ~ ~ ~ ~ ~ ~ ~  
the  living  conditions of more  than ~~~~~~~ 

, ,J%)*f>*>,;hT#d 

including  the two mayors,  filled  in a. 
Naval  Station  Roosevelt  Roads  by 
handling  the  duties  their  active-duty 
counterparts  would normally  perform. 

Dewitt  led  a  construction  crew  in 
finishing a  patrol  road at the  naval 
station  while  Litterer  kept  busy  with 
the  mountainous  task of maintaining 
much of NMCB 4’s heavy construc- 
tion  equipment. 

“Its been a pleasure  working  here 
with  NMCB 4,” said  Dewitt.  “They’ve 
been  very  supportive  and  we  felt a 
great  sense of accomplishment - 
certainly  been ‘More  with  Four,”’ 
he  said  referring to the  battalion’s 
motto. 

“ W ~ L  ,,,,t;;,,, 

30,000 Cuban  migrants,  reservist^“"""'"'''"; 
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Shipmates 
Flordeliza  Swartz has  been  named  1993  Navy 

Exchange  System  Worldwide  Associate  of the Year. 
Swartz  is  a  cook  at  the  Navy  Exchange  Cafeteria  at 
Naval  Station  San  Diego.  A  member of the Total 
Quality  Leadership  program  and  the  process  action 
team,  Swartz  was  also  named  Navy  Exchange  Naval 
Station’s  Service’s  Division  Associate  of  the  Fourth 
Quarter 1993. 

I THIS 
I COULD BE I 

YOU 

Personnelman 1 st Class  Linia K. Holloman was 
selected  as  Commander,  Naval  Reserve  Recruiting 
Command  Counselor  of  the Year for  FY94.  A  native  of 
Philadelphia,  she  serves  on  the  Atlantic  Fleet  Career 
Information Team in  Norfolk,  presenting  pre-separation 
briefings to departing  active-duty  service  members. 

Equipment  Operator 1st Class  Gerald W. McNal- 
ly of U.S. Naval  Mobile  Construction  Battalion  (NMCB) 
4,  Guatanamo  Bay,  Cuba,  was  named  Senior  Seabee 
of  the  Year  for 1994. The  Bark  River,  Mich.,  native  was 
selected  as the top Seabee  from 300 petty  officers 
assigned to the  battalion.  After  attending  Instructor 
School,  McNally  will  report to Naval  Construction 
Training  Center,  Port  Hueneme,  Calif.,  as  an  instructor. 

Signalman 1st Class (SW) Steven F. Alt of USS 
Guam (LPH  9)  was  named  Senior  Sailor  of the  Quarter 
for  the  second  time  in  less  than  a year. A  native  of 
Shelby,  Neb.,  Alt  has  set two career  goals  for  himself. 
“ 1  want to either  retire  as  a  master  chief  petty  officer  or 
attain  the  rank of  lieutenant  commander  as  a  limited 
duty  officer,”  said  Alt.  He  plans to apply  for  the LDO 
program  soon. 

Hospital  Corpsman 1 st Class  Cynthia A. Tripoli 
was  selected  as  Military  Member  of  the Year  at the 
Military  Entrance  Processing  Station,  Springfield,  Mass. 
The  Toledo,  Ohio,  native  was  recognized  for  exception- 
al  leadership,  personal  dedication  and  technical 
achievement  in  the  processing  of  applicants  desiring to 
enlist  in  the  armed  forces. 

Your shipmate’s face  could  be here!  Does  your  com- 
mand  have  a  Sailor,  civilian  employee  or  family  member 
whose  accomplishments  deserve  recognition?  Send us 
a  short  write-up  and  full-face  photo.  Black  and  white,  color 
print,  slide  or  Polaroid  will  work.  Our  address  is All Hands 
magazine,  Naval  Media  Center,  Publishing  Division,  Na- 
val  Station  Anacostia,  Bldg. 168,2701 S. Capitol  St.  S.W., 
Washington,  D.C.  20374-5080. 
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in the 

May 18, 1995, is just like any 
other Navy day, but we want 
you to  photograph  it. 

B oth  amateur  and  professional  civilian  and  military  photographers  are  asked to record  what’s  happening  on  their 
ships  or  installations  on  May  18,  1995,  for  a  special  photo  feature to appear  in  the  October  edition of All Hands 
magazine. 

We need  photos  that  tell  a  story and  capture  the  faces  of  Sailors,  Marines,  families  and  Navy  employees.  We’re  looking 
for  the  best  photos  from  the  field,  for  a  worldwide  representation of  what  makes the Navy  what  it  is. 

Accept  the  challenge! Photos  must  be  shot  in  the  24-hour  period  of  May 18. Submit  processed  color  slides  or 5 x 7 or 
8 x 10 color  or  black  and  white  prints.  Photos  should  be  printed  for  magazine  quality. 

Submissions  must  include  full  credit  and  cutline  information.This includes  full  name,  rank  and  duty  station  of  the 
photographer;  the  names  and  hometowns  of  identifiable  people  in  the  photos;  details  on  what’s  happening  in  the  photos; 
and  where the  photos were  taken.  Captions  must  be  attached  individually to each  photo  or  slide.  Photos  must  be  processed 
and  received  by All Hands by  June  19,  1995.  Photos  will  not  be  returned. 

Our  mailing  address is: Naval  Media  Center,  Publishing  Division, ATN: A// Hands, Naval  Station  Anacostia,  Bldg.  168, 
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NAME: SH3 Antonio Muniz 

SHIP: USS Supply (AOE 6) 

HOMETOWN: New  York City 

JOB DESCRIPTION: Makes sure  shelves in  the 
ship’s store are stocked  with what Sailors want. 

PLACES  VISITED  WHILE  IN  THE NAVY: Japan, 
Philippines, Singapore, Australia, British  Colum- 
bia and  Mexico. 

HOBBlES: Playing basketball  and  football. 

3EST  PART O f  THE JOB: “Providing  customer 
service and  improving morale.  As the ship’s store 

rator, I can  give more to the  crew  in my space 
11 la11 any other  place on  board  ship.” 


